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To: Members of the Standing Advisory Date: 19 June 2024
Council for Religious Education
(SACRE) Direct Dial: 01824 712568
e-mail: democratic@denbighshire.gov.uk

Dear Sir / Madam

You are invited to attend a meeting of the STANDING ADVISORY COUNCIL FOR
RELIGIOUS EDUCATION (SACRE) to be held at 10.00 am on WEDNESDAY, 26 JUNE
2024 BY VIDEO CONFERENCE.

Yours sincerely

Gary Williams
Monitoring Officer

AGENDA

PART 1 - THE PRESS AND PUBLIC ARE INVITED TO ATTEND THIS PART OF
THE MEETING

SILENT REFLECTION

APOLOGIES
2  DECLARATION OF INTERESTS (Pages 5 - 6)

Members to declare any personal or prejudicial interests in any business
identified to be considered at this meeting.

3 URGENT MATTERS AS AGREED BY THE CHAIR

Notice of items which, in the opinion of the Chair, should be considered at the
meeting as a matter of urgency pursuant to Section 100B(4) of the Local
Government Act 1972.

4 MINUTES OF LAST MEETING (Pages 7 - 14)

To receive and approve the minutes of the Denbighshire SACRE meeting
held on 22 February 2024.



5  WELSH NATIONAL CENTRE FOR RELIGIOUS EDUCATION (Pages 15 -
16)

To receive a presentation about the work of the Welsh National Centre for
Religious Education from Dr Joshua Andrews.

6 RE HUBS (Pages 17 - 18)

To receive a presentation about RE Hubs from Jennifer Harding-Richards
Wales - RE Hubs Lead.

7  ANALYSIS OF INSPECTION REPORTS (Pages 19 - 26)
To receive the analysis of recent Estyn Inspection Reports.

8 WASACRE (Pages 27 - 28)

To receive the minutes of the last meeting of the Association on 5 March
2024 and to receive a verbal update on the WASACRE conference 13 June
2024.

9 DATE OF DENBIGHSHIRE'S NEXT MEETINGS
Autumn 2024 - 15 October 2024.

MEMBERSHIP

Councillors Representing Denbighshire County Council

Ellie Chard Merfyn Parry
Cheryl Williams Huw Williams
Ann Davies Delyth Jones
Gill German Emrys Wynne

Representing Religious Denominations and Non-Religious Philosophical
Convictions

Suzy Sturley Rev. Martin Evans-Jones
Mr. Dominic Oakes Jennie Downes
Rev. B H Jones Collette Owen

Representing Teacher Associations

Susan Williams Sarah Griffiths
Leah Crimes

Co-opted Members

Ms. Tania Ap Sién



COPIES TO:

All Councillors for information
Press and Libraries
Town and Community Councils
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AQ genda Item 2
sir ddinbych t%

LOCAL GOVERNMENT ACT 2000 County Council

Code of Conduct for Members

DISCLOSURE AND REGISTRATION OF INTERESTS

[, (name)

a *member/co-opted member of Denbighshire County Council
(*please delete as appropriate)

CONFIRM that | have declared a *personal / personal and prejudicial
interest not previously declared in accordance with the provisions of Part Il

of the Council’s Code of Conduct for Members, in respect of the following:-
(*please delete as appropriate)

Date of Disclosure:

Committee (please specify):

Agenda Item No.

Subject Matter:

Nature of Interest:

(See the note below)*

Signed

Date

*Note: Please provide sufficient detail e.g. ‘1 am the owner of land adjacent to the application for planning permission
made by Mr Jones', or 'My husband / wife is an employee of the company which has made an application for financial
assistance’.
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Agenda Item 4

STANDING ADVISORY COUNCIL FOR RELIGIOUS EDUCATION (SACRE)

Minutes of a meeting of the Standing Advisory Council for Religious Education (SACRE)
held in by video conference on Thursday, 22 February 2024 at 10.00 am.

PRESENT

Representing Denbighshire County Council - Councillors Ellie Chard, Cheryl Williams,
Ann Davies, Gill German, Delyth Jones and Emrys Wynne

Representing Religious Denominations
Jennie Downes, Collette Owen and Dominic Oaks
Observer — Councillor Jon Harland

ALSO PRESENT

RE Adviser (PL), Principal Education Manager (JB) and Committee Administrators (SJ
and NPH [Zoom Host])

Also in attendance for agenda item 6 were two teaching staff from Prestatyn High School.

SILENT REFLECTION
The meeting began with a few minutes’ silent reflection.
1 APOLOGIES

Apologies for absence were received from Leah Crimes, Susan Williams and Sarah
Griffiths.

The Chair welcomed Councillor Jon Harland to his first attendance at SACRE.
Councillor Cheryl Williams informed the committee this would be her last meeting
as a Member of SACRE. She was shortly due to become Mayor and would not be

able to fully commit to attending meetings.

Mr Dominic Oaks informed the Committee he would have to leave the meeting
early.

2 DECLARATION OF INTERESTS
There were no personal or prejudicial declarations raised.
3 URGENT MATTERS AS AGREED BY THE CHAIR

None.
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The RE advisor apologised for the late information on the right to withdrawal that
was circulated after the publication of the agenda.

MINUTES OF LAST MEETING

The minutes of the Standing Advisory Council for Religious Education (SACRE)
meeting held on 17 October 2023 (previously circulated) were submitted.

Matters of accuracy — Collette Owen Representing Religious Denominations and
Non-Religious Philosophical Convictions confirmed she had tendered her apologies but
they had been missed of the apologies given.

Matters arising — Jennie Downes made reference to the minutes in agenda items 5
and 6 were it mentioned the agreed syllabus and the draft annual report. She
informed the Committee as part of her work for the WASACRE they were reviewing
where those documents were being made available and stored. The RE Advisor
confirmed a copy of the draft annual report was included as part of the published
agenda, but it might be beneficial to have a copy stored on Denbighshire County
Council website for easy access. It was available for schools to access on the
internal network, but it would be appropriate that it was made available for all.

NOTED, that subject to the above, the minutes of the Standing Advisory Council for
Religious Education meeting held on the 17 October 2023 be received and
approved as a correct record.

REMOVING THE RIGHT OF WITHDRAWAL FROM RVE

The RE Advisor provided an update on the advice provided to schools with regards
to the removal of the right to withdrawal from RVE.

He reminded Members a discussion had taken place in the summer meeting of the
Committee and subsequently a meeting between the Education Manager and
numerous Members to discuss the impact the removal or the right to withdrawal
would have on the subject. It was suggested that some formal advice be provided
to local schools. It would aid support and guidance with conversations with parents.
He shared with Members the draft guidance that had been prepared via
Powerpoint.

Members were guided through the guidance. The aim of the document was to
inform teachers of the regulations around the right of withdrawal and to understand
the rationale behind the right of withdrawal being removed.

The first section of the draft paper provided information on the legislation and the
right to withdraw. The Curriculum and Assessment (Wales) Act required maintained
schools must provide Religion, Values and Ethics:

- as a mandatory element for pupils aged 3-14;

- as a mandatory element for pupils aged 14-16;

- to pupils who request it post the age of compulsory education
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It was also stressed to Members non-maintained settings must provide Religion,
Values and Ethics for children for whom funded non-maintained nursery education
was provided.

There was still a right to withdrawal from collective worship. So within the school
collective worship assembly pupils could be removed from that element.

Religious Education was currently applicable for pupils within school years 7, 10
and 11 and the right to withdraw from RE was currently available only during those
years of education. A distinction had been included in the document to help make it
clear for schools the difference between the rights for different school years.

A section had been included on the rationale Welsh Government used when they
were explaining why they were removing the right to withdrawal. The curriculum
was broad and balance had a great deal of breath and depth for the leaner. The
document provided details to the parent or reader on a bit guidance on what the
lenses and topics were covered.

The second half of the document provided the readers ‘Do’s and Don’ts’ which was
felt would be a quick and easy way to support the reader. Members were guided
through the list which included objective, plural and critical. It was stressed the
document was there to make it clear for parents but also easy to understand.

The RE Advisor hoped Members were in agreement of the content of the document
and opened the discussion.

The Chair thanked the RE Advisor for sharing the document and confirmed it had
been circulated to the committee prior to the meeting.

Members stressed how important it was to be mindful of people’s views and beliefs
and support those pupils and families.

The RE Advisor confirmed that if a school was withdrawn from RE, they would
remain on the school site and re-join the class following the RE lesson had
completed. Individual conversations between families and schools was vital to
ensure the wishes of parents was adhered too.

Councillor Emrys Wynne asked if visitors to schools were provided with direction
and guidance when addressing children in schools. The RE Advisor was under the
impression it was individual to the school. Those schools that received visits from
such denominations such as Gideons would have some training on what was
appropriate when addressing the children. There would always be teaching staff
present when any visitors were present in the school. It may be the school
communicate with parents prior to any visitors coming to address the children so
they are aware, but that would be at the discretion of the school. Safeguarding in
schools was always a key element to ensure pupil safety.

Councillor Gill German thanked the RE Advisor for the clear document and was
very pleased with the contents of the paper. She stressed the importance of making
the difference between school collective worship and Religion, Values and Ethics
education. The latter being a curriculum subject to learn about the world with no
opinion of staff given.
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Members heard WASACRE were looking at creating case studies around answers
to individual’s questions which may be covered in the paper, it was suggested it
may be beneficial to circulate a copy to WASACRE to aid that work.

Officers were unaware of any increase to pupils being withdrawn from RVE.

The RE Advisor stressed collective worship was the responsibility within SACRE
and SACS to advice on within schools. If a school wished to make a determination
and make a change the nature of their collective worship they would have to come
to the Local Authority for discussion and debate.

NOTED that the Members of the SACRE Committee note the verbal report.

CURRICULUM FOR WALES, EMERGING PRACTICE - PRESENTATION FROM
PRESTATYN HIGH SCHOOL

The Chair welcomed Kirsty and Maria who were in attendance to present to the
Committee the work that Prestatyn High School were undertaking in relation to the
Curriculum for Wales.

Members were provided with a PowerPoint Presentation, detailing the work and
changes that had taken place in Prestatyn High School. Members were provided
with details of how the school had previously educated year 7 and 8 pupils in a way
which was heavy on looking at just Christianity and Islam. It was felt they although
previously the context of each area was looked into, the context of that in North
Wales was not discussed with the pupils.

A shift had been introduced that involved looking at 4 topics across the two years of
education. Those 4 topics were: Saints and sinners, disasters, unsolved mysteries
and campaign for change. It was felt the 4 topics covered would make learners
ambitious, capable and ethical citizens.

Members were made aware that in Prestatyn High School it was compulsory cohort
at GCSE, every pupil would be entered to sit the Religious Studies GCSE
examination. It was noted that the school had seen very low number of withdrawals
from the Religious Studies lessons. It was felt the shift in the way of teaching and
what was covered in the class lessons had resulted in a positive outcome.

Learners and parents were made aware of the timetable of work and topics both via
school correspondence on the school website.

Members heard a number of external providers, supported the school by attending
and providing sessions for pupils including the charity named MILK — Make Life
Kind. The new curriculum promoted pupils to think for themselves, independence,
form personal views and be open and able to speak.

At the end of any session, ‘| can’ statements were conducted by the pupils and they
demonstrated the progression the pupils were making throughout the lessons. It
had been noted by the teaching staff the improvement in pupil’s expectations and
progression. Work to improve extended writing was taking place, with a task to
create a presentation on someone the pupil believed was a Saint. Pupils were
provided with resources and a route to success which would allow pupils to extend
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their understanding and answers. It allowed pupils to evaluate the impact Saints
had had on society. The topic would be completed just before an assessment to
allow learners to bring together everything they had learnt throughout the topic and
demonstrate their understanding and knowledge.

The representatives stressed the school still had ambitions of how to improve what
was offered to pupils and include every learner. It was felt the changes had made a
great improvement but as a school and area of learning there was always room to
improve. Guidance and resources had been made available to all teaching staff to
support learner’s development in a consistent way. Staff were also looking at ways
to incorporate other subject areas including history and English to further develop
the learners understanding and depth of knowledge. For example, in history when
learners are developing understanding around Robin Hood, expanding that to
include the aspect of Saints and Sinners.

In the school there was a social responsibility curriculum, which was offered to key
stage 3. It consisted of one lesson per fortnight with the aim to encourage pupils to
become more socially responsible and make more informed ethnically correct
decisions within school and the community. The school had established an anti-
discriminatory group which had recently received a Police Commissioners award.

Members were presented with and guided through some of the learner’s journeys
and stressed that was adaptable and could easily be changed to what was going on
in society or in the school.

The subject allowed not just the pupils but the teaching staff to be more aware of
the differences each pupil may experience in their everyday lives.

All pupils were asked to complete a self-reflection sheet to detail their
understanding and any areas they want to discuss in future lessons. The topics
were very pupil led looking at the needs and wants pupils suggest.

The Chair on behalf of the Committee commended the two teaching staff of the
detailed and informative presentation. She was very impressed with the changes
offered to pupils as part of the changes to the way pupils are educated. Some of the
comments and ways of working, provoked her to look and distinguish connections
between subject areas such as geography and history especially when thinking
about topics such as Robin Hood.

Councillor Gill German echoed the thoughts of the Chair and thanked the teaching
staff for their time and detailed presentation. It highlighted the positive changes that
had been made in Prestatyn High School and the impact that was having on the
lives of the pupils as a whole. She stressed to the Committee the social
responsibility curriculum had been driven by the pupils and was guided by the
thoughts and needs of the pupils.

Members heard the Education Minister had attended the school to see the social
responsibility aspect of the curriculum and he was very impressed with the work the
school had completed and continued to commit too.

All Members thanked the teachers for the presentation and work they were involved
in at the school.
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In response to Members questions, the teachers confirmed that there was a unit
that touched on social online safety, but it was felt the area was a big area that
would need more of a focus. There was a lot of information available for pupils and
families on the MILK website. It was important to include families and wider
families when there were any concerns.

NOTED that Members receive the verbal presentation on the emerging practises of
the curriculum for Wales in Prestatyn High School.

QUALIFICATIONS

The RE Advisor shared some information detailing what would be available from
2025 with regards to GCSE’s and Year 10 and 11 opportunities. Members heard
Quialifications Wales had been conducting a consultation on what the new suite
could and potential would look like. Expectations had been created on what they
could look like, that had been presented to the awarding bodies to design the
GCSE content for Qualification Wales to rectify.

Numerous consultations had been reviewed including the wider curriculum, GCSE
curriculum to what potentially could be on offer.

The RE Advisor shared on screen the Qualification Wales website to demonstrate
where the information could be found. Information on the broad offer that was
available for 14-16 year olds calling it the foundation offer. Within that section was a
number of documents.

A question was asked of, if there should be a religious education/ religious studies
gualification. The responses received was 60% yes to an individual foundation level
gualification for religious education. Although the consultation received was positive
they would not be providing a religion, values and ethics qualification. Instead they
have a qualification made of a number of units entitled skills for life. There were 3
units that schools could access — 1-faiths, beliefs and local community, 2- ethical
choices and 3-values for life. Schools could opt in to select those areas.

The RE Advisor guided Members to the Made for Wales GCSE section of the
website which provided guidance and information. A summary of the consultation
was also available online. A section on the outcomes was also included and
members heard within that area there was a section that covered Religious
Education. It was stressed in completing a GCSE, pupils would have to study
Christianity, one other religion and humanism. Denbighshire’s response to
humanism, Members felt that it did not reflect the broad and balanced non-religious
philosophical convictions it was a brand of atheism.

Previously the other religion had been from Buddhism, Hinduism, Islam, Judaism
and Sikhism. For A-Levels Sikhism was not offered as an alternative religion.

Members heard a decision had been made that 40% non-examination assessment
would be included as part of the qualification with the remaining 60% examination.
Learners were permitted to complete some of the assessment units before the end
of the course.

There was a move to online digital examinations, Members heard there was a five-
year window from the beginning of the delivery through to what that would entail.
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Schools were also made aware of the Agored qualification that was offered — called
exploring world views. A number of schools had moved over to this qualification. It
was non example and more based on coursework and had been designed to meet
religion, values and ethics curriculum.

Also there was the NCFE Level 2 certificate — Equality and diversity. It was different
to some of the other qualifications as you don’t have to include any religion to gain
the qualification alternatively you can include many beliefs and religion and gain the
gualification. This had replaced in a number of schools the GCSE for Religious
Studies removing the religious content as part of the course.

NOTED that Members note the verbal update on Qualifications.
WASACRE
e Minutes of WASACRE - 25 October 2023

The minutes of the Wales Association of SACREs (WASACRE) held virtually on 25
October 2023 (previously circulated) were submitted.

Jennie Downes representing the Religious Denominations and Non-Religious
Philosophical Convictions provided members with some key points to note from the
last WASACRE meeting.

She stressed the next meeting was scheduled to take place on the 5" March 2024.

A question had been raised around corporal punishment and whether it was
included as an example of a philosophical conviction. Internal discussions with
Welsh Government was still taking place around that decision.

WASACRE were still awaiting a response from Welsh Government on the definition
of religion.

A number of annual reports were reviewed by WASACRE. Discussions around
what was included in the annual reports and made available for viewing would take
place. Work around updating the WASACRE website to provide a wider forum to
share what was happening in individual SACS and SACREs.

The National Professional Learning resources, provided resources to support
practitioners delivering RVE. It was created and published on Hwb as part of a
collaboration between WASACRE and the Welsh Government.

Members were encouraged to book onto the WASACRE conference to be held on
13" June 2024. It was free to go to and lunch was provided. It was hoped the
Minister for Education and Welsh Language would be speaking. A number of
different areas and presentations would be given on the day. A number of
presentations would be made available following the conference.

The conference was to be held in Wrexham University and would be an in person
conference with some aspects possibly made available following the conference.
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NOTED that minutes of WASACRE held on 25 October 2023 be received.
9 DATE OF NEXT MEETING
The next meeting of Denbighshire SACRE would be held on 26 June 2024.

The meeting concluded at 11.40 a.m.
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Agenda Iltem 5

Denbighshire County Council
Standing Advisory Council for Religious Education
(SACRE)

Date of Meeting: 15th June 2023

Agenda ltem: 5 Report Details

Background to the Report:

Welsh Government have recently published professional
learning material to support teachers and senior leaders’
understanding and planning for Religion, Values and Ethics.

Purpose of the Report:

To aid members understanding of the requirements and
planning implications of RVE on schools.

. English Medium Playlist -
https://hwb.gov.wales/repository/resource/eef7e399-93bb-
4d7c-abé8-145¢c93f4c6d3

. Welsh Medium Playlist -
https://hwb.gov.wales/repository/resource/eef7e399-93bb-
4d7c-ab68-145¢c93f4c6d3

Recommendations:

e Toreceive the presentation.
e Members to make schools aware of these resources.
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Agenda Iltem 6

Denbighshire County Council
Standing Advisory Council for Religious Education
(SACRE)

Date of Meeting: 15t June 2023

Agenda ltem: 6 Report Details

Background fo the Report:
Schools are planning and implementing the new Curriculum
for Wales.

Purpose of the Report:
To receive a presentation from St Brigid’s School, Denbigh on
how they are planned for and implementing RVE within the
Curriculum for Wales.

Recommendations:

= Toreceive the presentation.
= Members that are also governors or teachers may
consider how their own schools are implementing RVE.
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Agenda Item 7

Denbighshire County Council
Standing Advisory Council for Religious Education
(SACRE)

Date of Meeting: 15t June 2023

Agenda ltem: 7 Report Details

Background fo the Report:
SACRE has a statutory duty to monitor the provision of RE and
collective worship in the schools, and has a long standing
practice of receiving and analysis of Estyn Inspection reports
at each meeting.

Purpose of the Report:
To inform members of the outcomes of recent Estyn
Inspection Reports on schools.

Recommendations:

= Toreceive the report

= A letfter be sent to each of the schools informing them
that their Inspection Report has been considered,
congratulating them for good features identified, and
reminding them of the services of the Senior Learning
Adviser RE and School Improvement Officers in relation
to any areas for development or key issues needing
addressing.

= Torequest the LA to distribute the letters to the schools
involved.
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Analysis of Inspection Reports
Denbighshire SACRE

Summer 2024

Reports published between 7" June 2023 and 15 May 2024

School Report Published

Ysgol Bryn Collen 01/05/2024

Language of the provider — English

Type of school - Primary

Number of pupils on roll - 156

Percentage of statutory school age pupils eligible for free school meals - 9.8% (23.7%)
Percentage of pupils identified as having additional learning needs 3.8% (13.2%)

Date of headteacher appointment - 01/01/2018

Date of previous Estyn inspection - 16/11/2014

Start date of inspection - 26/02/2024

Ysgol Llanfair Dyffryn Clwyd | 11/04/2024

Language of the provider — Bilingual

Type of school - Primary

Religious Character — Ciw Controlled School

Number of pupils on roll - 112

Percentage of pupils eligible for free school meals over a three-year average — 5.4%
Percentage of pupils identified as having additional learning needs 6.9%
Percentage of pupils who speak Welsh at home — 39.1%

Percentage of pupils with English as an additional language 0.0%

Date of headteacher appointment - 01/09/2023 (Acting) 01/01/2024 (Permanent)
Date of previous Estyn inspection — Dec 2015

Start date of inspection — 05/02/2024

Ysgol Melyd | 25/03/2024

Language of the provider - English

Type of school - Primary

Number of pupils on roll - 162

Percentage of pupils eligible for free school meals over a three-year average - 31.6%
Percentage of pupils identified as having additional learning needs — 40.8%
Percentage of pupils who speak Welsh at home - 5.0%

Percentage of pupils with English as an additional language - 0%

Date of headteacher appointment - 01/09/2016

Date of previous Estyn inspection - 01/04/2015

Start date of inspection — 22/01/2024

Ysgol Clawdd Offa | 25/03/2024

Language of the provider - English

Type of school - Primary

Number of pupils on roll - 359

Percentage of pupils eligible for free school meals over a three-year average - 37.8%
Percentage of pupils identified as having additional learning needs — 33.6%
Percentage of pupils who speak Welsh at home - 0%

Percentage of pupils with English as an additional language — 2.9%

Date of headteacher appointment - 01/09/2008

Date of previous Estyn inspection - 01/02/2016

Start date of inspection - 21/11/2024

Ysgol Hiraddug | 01/02/2024

Language of the provider - English
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Type of school - Primary

Number of pupils on roll — 215

Percentage of pupils eligible for free school meals over a three-year average — 18.5%
Percentage of pupils identified as having additional learning needs — 20.6%
Percentage of pupils who speak Welsh at home — 0.5%

Percentage of pupils with English as an additional language — 2.6%

Date of headteacher appointment - 01/09/2016

Date of previous Estyn inspection - 14/01/2015

Start date of inspection - 27/11/2023

Ysgol Brynfyfryd | 11/12/2023

Language of the provider - Welsh

Type of school — Secondary

Number of pupils on roll — 1053

Number in sixth form - 189

Percentage of pupils eligible for free school meals over a three-year average — 7.2%
(20.2%)

Percentage of pupils identified as having additional learning needs 11.7% (17.8%)
Percentage of pupils who speak Welsh at home - 43.5%

Percentage of pupils with English as an additional language — 0.7%

Date of headteacher appointment 03/04/2023

Date of previous Estyn inspection 09/10/2023

Ysgol Bro Dyfrdwy | 27/12/2023

Language of the provider - Welsh

Type of School — Primary

Number of pupils on roll — 125

Percentage of pupils eligible for free school meals over a three-year average — 8.7%
Percentage of pupils identified as having additional learning needs 11.3%
Percentage of pupils who speak Welsh at home — 50.9%

Percentage of pupils with English as an additional language - 0%

Date of headteacher appointment - 01/09/2020

Date of previous Estyn inspection - 09/06/2015

Start date of inspection - 23/10/2023

Ysgol Christchurch | 27/11/2023

Language of the provider - English

Type of school - Primary

Number of pupils on roll — 435

Percentage of pupils eligible for free school meals over a three-year average - 61%
Percentage of pupils identified as having additional learning needs - 31%
Percentage of pupils who speak Welsh at home — 0%

Percentage of pupils with English as an additional language — 7.5%

Date of headteacher appointment 01/09/2018

Date of previous Estyn inspection 01/05/2015

Start date of inspection 25/09/23

Ysgol Emmanuel | 07/08/2023

Language of the provider - English

Medium Type of school — Primary

Number of pupils on roll - 466

Percentage of pupils eligible for free school meals over a three-year average — 52.2%
Percentage of pupils identified as having additional learning needs 19.5%

Percentage of statutory school age pupils who speak Welsh at home - 0%
Percentage of statutory school age pupils with English as an additional language - 4%
Date of headteacher appointment 01/01/2020

Date of previous Estyn inspection 01/01/2015

Start date of inspection 05/06/23
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Ysgol Bro Famau 06/07/2023

Language of the provider - English

Medium Type of school — Primary

Number of pupils on roll - 64

Percentage of pupils identified as having additional learning needs 15.1%

Percentage of statutory school age pupils with English as an additional language - 0%
Date of headteacher appointment 01/11/2015

Date of previous Estyn inspection 19/05/2014

Start date of inspection 02/05/23

Well-being and attitudes to learning

Pupils show a suitable understanding of diversity. For example, younger pupils
study Ruby Bridges and older pupils study Martin Luther King and Rosa Parks as
part of Black History Month. (Ysgol Bryn Collen)

Nearly all pupils develop a sound understanding of the importance of being moral
and principled citizens. They develop the ability and confidence to discuss their
feeling with others and show empathy towards others in distress. By doing so,
their awareness of fairness and equality develops effectively. (Ysgol Llanfair
Dyffryn Clwyd)

By Year 6, many pupils have a mature understanding of their rights and the rights
of others across the world. They have an informed appreciation of how some
children’s circumstances affect how they live and the barriers they face. For
example, they read the story of Malala Yousafzai, the youngest person to achieve
the Nobel Peace Prize, and talk animatedly about the courageous stance she
took to make sure she attended school. (Ysgol Clawdd Offa)

They show a good understanding of cultural diversity, for example when learning
about different religions. They are beginning to understand some of the ethical
issues facing the world, such as the problems that waste cause to the
environment. Members of the school council are proud of their efforts and support
local and national charities, for example by raising money for a school in Uganda.
(Ysgol Bro Dyfrdwy)

Pupils are developing very well as ethically, informed citizens. They take on
leadership roles and responsibilities and play a full and active part in the life and
work of the school. For example, the Eco Council encourage their peers to be
litter conscious around school and the local community, such as when they take
part in litter picks outside school and in the local parks to protect children and
animals. Most pupils understand their rights and responsibilities through their
work on the United Nations Rights of the Child. (Ysgol Emmanuel)

Teaching and learning

Teachers provide a broad and balanced curriculum which builds systematically
and coherently on pupils’ existing knowledge, understanding, skills and
experience. (Ysgol Bryn Collen)

Leaders and staff have worked successfully to develop the school’s curriculum to
meet the requirements of Curriculum for Wales. (Ysgol Bryn Collen) Staff across
the school collaborate effectively with pupils, parents and local schools to
develop a broad and balanced curriculum that meets the needs of many pupils
well. (Ysgol Melyd)
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The school’s curriculum aligns appropriately to the principles of Curriculum for
Wales and provides a suitable balance across areas of learning and experience
for a majority of pupils. (Ysgol Clawdd Offa)

The school provides a balanced and inclusive curriculum that meets the
requirements of most pupils. (Ysgol Brynhyfryd)

By inviting visitors to the school, teachers provide opportunities for pupils to
celebrate diversity and respect different religions. (Ysgol Bro Dyfrdwy)

The school is developing a broad and balanced curriculum that focuses suitably
on its local context and pupils’ well-being (Ysgol Christchurch)

They [pupils] appreciate Welsh artists and musicians and learn about influential
Welsh citizens, such as John Davies, a Welsh scholar from Llanferres who was
involved in translating the Bible into Welsh.

Care, support and guidance

Provision for developing pupils’ spiritual, moral, and ethical understanding is
effective. Collective worship and classroom activities encourage pupils to reflect
on their own values and beliefs effectively. Teachers regularly provide
opportunities for pupils to lead discussions in assemblies about a variety of
issues. (Ysgol Bryn Collen)

Pupils take advantage of valuable opportunities to celebrate their Welshness and
feel that they belong to the local community. Regular opportunities are taken to
share and celebrate these aspects through a range of activities which are
celebrated through notable exhibitions within the school and on social media. For
example, a Harvest Thanksgiving service is held in the church, where the public
are invited to donate to a local food bank. (Ysgol Llanfair Dyffryn Clwyd)

The school promotes pupils’ moral and social development robustly. Pupils are
given regular valuable opportunities to reflect on the school’s ethos and values.
This helps them to understand issues relating to equality, diversity and inclusion
and develops values such as respect and empathy successfully. (Ysgol Llanfair
Dyffryn Clwyd)

The school’s curriculum provides appropriate opportunities for pupils to develop
and promote their understanding of concepts and values such as cultural
diversity, inclusion, and equity. For example, younger pupils draw Rangoli
patterns to celebrate Divali and older pupils celebrate Black History month
through their study of influential black people, such as Martin Luther King Jr and
Rosa Parks. As a result, pupils have a sound understanding and empathy
towards some of the challenges and struggles that others face daily. The school
utilises its links with the local high school effectively to attend ‘Culture and
Diversity Week’, where pupils participate in different dance, music and art
workshops. (Ysgol Melyd)

The school teaches pupils to be respectful and empathetic. Across the school, all
staff promote co-operation, reinforce whole school expectations of tolerance and
consideration, and expect socially responsible behaviour from pupils. They
engage well with national events to provide an authentic context for pupils to
develop their values and understanding of the needs of others. (Ysgol Melyd)
School assemblies provide appropriate opportunities for pupils to reflect on their
beliefs and values. Staff enable pupils to make suitable contributions to the life of
their community and these experiences help pupils to respect others and develop
empathy and compassion. For instance, pupils visit a local residential home for
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the elderly to sing carols at Christmas time and hold fundraising events, with the
support of local businesses, to help those in need. (Ysgol Clawdd Offa)

The school places a strong emphasis on inclusion and welcomes all cultures and
nationalities. For example, as a result of twinning with a primary school in Poland,
pupils learn about each other’s culture and help their peers in Warsaw to develop
their English language skills. Teachers develop pupils’ understanding of faith and
spirituality by exploring a range of beliefs, such as by learning about Diwali and
Eid. These opportunities contribute positively to pupils’ understanding of diversity
and help pupils to question stereotypical assumptions about difference. Across
the school, however, provision for collective worship is less well developed.
(Ysgol Hiraddug)

The school promotes spiritual, moral, social and cultural development well. This
is done through assemblies, ‘pause for thought’ activities and through the
personal and social education programme. The programme is tailored to pupils’
well-being needs, as necessary, including presentations by guest speakers,
external agencies and health and well-being days. For example, an assembly
and morning sessions are held on ‘World Mental Health Day’ to raise awareness
and support pupils to understand and receive support, as necessary. (Ysgol
Brynhyfryd)

The school’s ethos and collective worship assemblies promote pupils’ spiritual
and moral development successfully. Staff encourage pupils to reflect on values
such as fairness, friendship and kindness and to consider the opinions of others
sensitively, for example as the oldest pupils lead an assembly on Show Racism
the Red Card. Learning about Christianity and other religions through lessons
and collective worship sessions promotes pupils’ understanding of the
importance of tolerance and the right to be free from harassment. Pupils are
given valuable opportunities to learn about the wider world. As a result, many
pupils discuss the differences between the lives of children in Uganda and Ghana
and their life here in Wales maturely. (Ysgol Bro Dyfrdwy)

There are appropriate arrangements for developing pupils’ spiritual and ethical
beliefs, for instance through acts of collective worship where pupils reflect on
values and the importance of respecting others. (Ysgol Christchurch)

Overall, the school’s provision to support pupils spiritual, social and cultural
development is effective. (Ysgol Emmanuel)

The school promotes equality, diversity and inclusion effectively through a range
of creative activities, including anti-bullying projects. Whole-school and class
assemblies provide beneficial opportunities to develop pupils’ spiritual and moral
understanding, for example when considering connections between faiths
through the theme of light. Approaches to developing pupils’ personal and social
skills through links with the community, for instance, help pupils to appreciate
issues relating to their well-being and lifestyle choices. The effective use of
visitors from the community, such as members of local places of worship, helps
pupils to feel part of the community and encourages their participation in
community projects. (Ysgol Bro Famau)
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Agenda Iltem 8

Denbighshire County Council
Standing Advisory Council for Religious Education
(SACRE)

Date of Meeting: 15" June 2023

Agenda ltem: 8 Report Details

Background to the Report:

SACRE continues to be a member of the Wales Association
of SACREs, and receives reports on meetings from members
attending, copies of minutes of meetings and any other
reports from the Association.

Purpose of the Report:

For members to be informed as to the focus and main
outcomes of the previous meeting.

Recommendations:

e Toreceive the minutes of the last meeting of the
Association on 21st March 2023

e To agree aftendance for the next meeting of the
Association on 19th June 2023. (Denbighshire is ‘hosting’
the summer meeting of the Association).
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